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"I became scared of my government." – Next Wave activist



October 13, 2010

Dear Friend,

Surface tension is a measure of energy at an interface.  As we at the Sam Adams Alliance 
(SAM) seek to understand the deep values of various activist segments, we would be remiss if 
we did not gauge the nature and force of the tension at their interface.

Perhaps no more interesting question exists on the eve of the 2010 mid-term elections 
than how the newest breed of American activism, the Tea Party, is interacting with veteran 
politicos. Not only will their interactions impact election results, the resulting tension will 
shape how our new government will govern in the years to come.

So, Surface Tension builds on SAM's Early Adopters and the Next Wave reports, which offered 
insights about  the "brand champion" of the Tea Party and the momentum behind the Tea 
Party movement, respectively. In this latest research, we went to our inside sources among the 
political entrepreneurs and the establishment to collect insights about their dealings and the 
mindsets with which they operate.

Within the entrepreneurs and the establishment, we talked to true believers and operatives 
to understand their aspirations, strategies, and deep values. We confirmed that there are 
idealists within each category that share many of the same goals, though they diverge in their 
approaches. Regardless, these true believers are the ones contributing to the seismic political 
paradigm shift in America today.

Fall is peak season for two of America's favorite contact sports:  football and politics. The 
growing complexity of relationships between people and their government makes an NFL 
playbook seem straightforward. We hope the insights on the pages that follow will help you 
enjoy - and, more importantly, feel enabled to engage more effectively in -the elections this 
fall and with the leaders we elect in 2010 and beyond.

Sincerely,

Yvonne B. Ralsky
Executive Director, Sam Adams Alliance

alliance

400 West Erie, Suite 407

Chicago, Illinois 60654

P 312.920.0080

www.samadamsalliance.org



"Our Republic needs 'We the People' to bring it back to the 

vision of The Founders." – Next Wave activist
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Twenty-first century grassroots activism, 

perhaps beginning with supporters of 

Barack Obama’s campaign1 and more 

recently evidenced with Tea Partiers, has 

positioned everyday citizens against the 

institutions and power structures of our 

established political system. This tension 

is apparent especially in the political 

agitation between the Tea Parties and 

the traditional Establishment Right as we 

approach November 2010 elections. What 

is driving this tension, and what types of 

motivations shape the behavior of key 

players within both groups? As these 

Americans redraw the lines of how to 

effect change within the political system, 

both in the political Establishment and 

among the citizens, there is a similarly 

divisive conflict growing between the 

“idealists” and the “operatives” who 

populate both sides of this fight.

 

Do core values—such as commitment 

to family, emphasis on avoiding risk, or 

spontaneity—influence how those in the 

political Establishment view their political 

efforts? While there are indications that 

values can influence the way individuals 

approach their work, most coverage has 

only focused on evidence for the conflict 

between the Establishment and the Tea 

Parties rather than the core tensions.

To learn more about the nature of this 

conflict between the Establishment and 

the Citizenry, SAM conducted a study of 

the two groups, including Deep Values 

Research and a survey of more than two 

hundred activists; our purpose was to 

answer three questions:

•	 What are the similarities 

and differences between the 

Establishment and the Citizenry in 

terms of their assessment of the 

political landscape and view of 

each other?

•	 Do individuals’ values relate to 

their choice of affiliation with the 

Establishment or the Citizenry? 

•	 Do individuals’ values impact the 

larger framework for understanding 

the conflict between the 

Establishment and the Citizenry?

After showing how individuals’ values 

and assessments conflict and overlap, we 

provide survey data that describes the 

positioning of respective segments within 

the political landscape.

Further, can we understand the current 

political landscape—from the Barack 

Obama supporters who activated into 

politics to the Tea Partiers of today—

simply as a conflict of political parties?  

Or is there a more descriptive paradigm 

for understanding the new era of  

citizen activism?

“Surface Tension” provides insight into 

the nature of the interaction between 

the Establishment and the Citizenry, 

an examination of the attitudes and 

characteristics of the key segments 

involved, and a frame of reference for 

understanding their political conflict.

INTRODUCTION

1

1 The Obama supporters were seeking “change” in Washington; change that reflected their values, but more so, change that held the 
federal government accountable to the people.



The political system involves more than the 

dynamics within the established system of 

politicians and political offices, lobbyists, 

political parties, nonprofits, and staff. These 

groups, which make up the Establishment, 

balance their power against the power 

of the Citizenry, whose efforts to tip the 

scales in their balance have heightened 

dramatically in recent months. 

For the purposes of this study, the 

Establishment is defined as those individuals 

and institutions that seek societal change 

and political ends through established 

means, strengthening the status quo 

infrastructure. Or, as one interviewee put it, 

“As far as the Establishment is concerned, 

it’s the people who go to Grover’s2 

meeting every week.” To understand the 

Establishment, the survey drew from ninety-

seven individuals in government affairs, 

government agencies, legislative offices, the 

media, think tanks, as well as other 501c3s 

and 501c4s and other related organizations.

The Citizenry represents a different 

approach: those individuals and institutions 

that seek societal change and political 

ends by working outside of the established 

power structure, or in some cases, working 

to penetrate that established structure. For 

the purposes of our survey we sampled 118 

Tea Partiers who held a Citizenry approach 

to societal change.

As our two previous activist insights 

reports explored, “Early Adopters” 

and “The Next Wave,” for the past two 

years and into the foreseeable future, 

the Citizenry’s greatest activity comes 

from the Tea Party activists, for example 

as in their use of the primaries as an 

opportunity to adjust the balance of 

power away from the political parties. As 

a result, relations between the Citizenry 

and the Establishment, particularly the 

conservative/libertarian Establishment,  

are strained.

BACKGROUND:  
A WIDENING GULF IN THE POLITICAL SYSTEM

2

2 “In 1993, Grover Norquist launched his Wednesday Meetings series at ATR headquarters, initially to help fight President Clinton's 
healthcare plan and eventually becoming one of the most significant institutions in American conservative political organizing.” 
[Source: Wikipedia]
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Based on the results of our survey, both 

groups found the Tea Parties to have had 

an overall positive effect on the political 

landscape, and 40.7 percent of members 

of the Establishment identify themselves 

as Tea Partiers, findings that indicate the 

Tea Parties may have had a measurable 

effect not only outside the Establishment 

but also within it. It is a closer look at 

some of the dimensions of Tea Party 

influence that reveal where tensions lie: 

in the evaluation by the Establishment 

of Tea Party competence, in the Tea 

Parties’ comparative lack of need to 

collaborate with the Establishment, 

differences in political strategies and 

candidate preference, and the best 

channel to victory. 

The energy and vigor of the Tea Party 

movement may seem disproportionate 

to that of the Establishment, which could 

be the result of a marked difference in 

their diagnosis of the problem. When 

looking at the political landscape over 

the past twenty years, 59.3 percent of the 

Establishment judge it to be worse—and 

18.7 percent find it better. On the flip side, 

83.6 percent of Tea Party activists find the 

landscape to be worse. While “worse” to 

one respondent might mean the threat is 

higher, and “better” to another respondent 

could mean there’s the most opportunity 

for change, the data reflects the attitude 

both groups hold. The Tea Partiers’ answers 

reflect their consensus that the landscape 

is indeed threatening. Establishment 

activists, perhaps persuaded by their 

attention to engagement over time, see 

more of the upside. 

IS WORKING TOGETHER WORKING?

 

The data on the Establishment clearly 

shows that while they may feel positively 

about the Tea Partiers in general, they do 

judge there to be at least a moderate level 

of risk (4.8 on a ten-point scale) in working 

with them, and they do not feel they are 

positioned to be effective. Opinions of 

TP effectiveness: When asked if the Tea 

Partiers understand how best to get their 

goals accomplished, 6.5 percent said 

“yes,” and 54.3 percent said “somewhat.” 

Contrast that with the Tea Partiers, 40.7 

percent of whom said that they do know 

how best, and 48.7 selecting “somewhat.” 

Similarly, 6.5 percent of Establishment 

respondents said the Tea Partiers are 

“very” adept at negotiating the political 

landscape, 60.9 percent said they are 

“somewhat” adept, and 21.7 percent said 

they are “not very” adept.

And yet, despite being supportive 

and somewhat down on their chances 

for success, only 47.8 percent of the 

Establishment said their organization or 

employer is working with the Tea Parties, 

and even less, 41.8 percent, said it was 

THE ESTABLISHMENT AND CITIZENRY TENSION

42% of the 
Establishment 
thinks it’s very 

important for Tea 
Parties to work 

with them 

84% of the 
Citizenry thinks 
it’s very 
important for 
the 
Establishment 
to work with 
them 

Establishment 
42% 

Citizenry 
84% 



“very important” that Tea Parties work 

with them. In fact, 43.2 percent of the 

Establishment said that they emergence of 

the Tea Party movement had not changed 

the direction or strategy of  

their organization. 

Not the same story with the Tea Partiers, 

who felt it was very important (74.3 

percent said so) that established political 

organizations work with them, but only 

46.9 percent of Tea Partiers thought it 

was important for them to work with 

Establishment organizations. In other 

words, it would benefit the Establishment 

but not as much the Tea Parties for there 

to be an operable working relationship 

between the two. And the organization 

the Tea Partiers judged to be most helpful 

was American Majority, which received a 

5.45 rating on a scale from one to seven, 

followed by Americans for Prosperity 

(5.39), Freedomworks (5.24), the think 

tanks (4.38), and the Republican National 

Committee (2.08). 

WORKING FOR THE SAME THINGS?

So, if they’re not working together, are they 

working for the same thing? 

Tea Partiers’ responses on issue 

preferences were much more vehement 

overall than their Establishment 

counterparts, although both share the 

same top three “very important” priorities: 

budget, economy/jobs, and defense. 

Their biggest separation in priorities 

was immigration: 26.4 percent of the 

Establishment thought this was a “very 

important” issue priority, whereas 73.5 

percent of the Citizenry selected it as 

“very important.”

 

The result is a picture of two groups of 

activists that share a similar set of goals, 

and yet have not entirely collaborated— 

and view working together as moderately 

risky at best, with reputation challenges 

and concerns about ability or experience 

as part of the calculation.

THE “PRIMARY” STRATEGY

The 2010 primaries exhibited the greatest 

rift in strategy, goals, and attitude between 

the Establishment and the Tea Parties. 

The selection by the Tea Parties of this 

intervention point in the Establishment’s 

power was attacked robustly by 

representatives of the ruling elite, 

including one of its longtime figureheads, 

Karl Rove. 41.9 percent of the Tea Party 

activists “completely disagreed” with the 

Republican Establishment’s reaction to 

Tea Party victories in the 2010 primaries; 

25 percent of Establishment activists also 

completely disagreed. 40.7 percent of 

the Citizenry does believe that the Tea 

Party knows how best to get its goals 

accomplished, but only 6.7 percent of 

the Establishment agrees. Among Tea 

4
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Party candidates we inquired about in our 

survey, both groups were are unsatisfied 

with primary winner Christine O’Donnell, 

but there is a two-point difference (on a 

seven-point) scale in terms of O’Donnell’s 

weighted score.

2012: PRESIDENTIAL PICKS AND  

STAYING POWER

Whether this is a long-term tension also 

remains undecided; the Establishment 

(44.3 percent) believes that the Tea 

Parties’ influence will end with the 2012 

elections, while 55.7 percent of the Tea 

Partiers believe they will be a force 

indefinitely. And there’s no guarantee that 

the two groups will be working together 

for the 2012 election season, given their 

radically different picks for president. The 

Establishment’s top pick was Mitch Daniels, 

whereas the Tea Parties chose Chris Christie 

(with a surprise unseating of Sarah Palin 

to position two, tied with Jim DeMint and 

Mike Pence.
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Opinions and priorities are not the only 

explanations for the tension between the 

Establishment and the Citizenry.  Through 

a series of in-depth market-research 

interviews, we pieced together maps of the 

thought processes of “brand champions” 

of the Establishment and the Citizenry. The 

Establishment brand champions ranged 

from individuals employed at think tanks, 

representatives of the conservative media, 

and Capitol Hill staffers to lobbyists and 

other 501c3/c4 employees. The brand 

champions of the citizenry included 

individuals employed at nonprofits 

enabling and assisting the Tea Parties.3

  

DISTINGUISHING IDEALISTS  

FROM OPERATIVES

Within each group, Deep Values research 

conducted by SAM indicated that there are 

two prototypes present within both the 

Establishment and the Citizenry: “Idealists” 

and “Operatives.” The similarities between 

Citizenry Idealists and Establishment 

Idealists, and Citizenry Operatives and 

Establishment Operatives, [see Appendix B] 

were strong, and are compiled on the 

Idealist Hierarchical Value Map. The quotes 

below were gathered during the Deep 

Values research interviews SAM conducted 

in August and September of 2010.

IDEALISTS

“Idealists” describes those individuals 

who are primarily motivated by the four 

core values of Permanence, Fulfillment, 

Responsibility, and Empowerment. While 

the attributes of their involvement in 

politics included the community they are 

surrounded with, the tangibility of impact, 

and intellectual stimulation, the values 

describe a prototype that is very different 

from the Operatives.

PERMANENCE

“I was floored. I thought, ‘maybe I did help.’”

Permanence to Idealists means that their 

work will have a lasting impact; they are 

concerned not with how this affects their 

image, but the quality and meaning of 

their efforts.

 

FULFILLMENT

“It’s great to meet a lot of great people.”

Idealists feel rewarded when they are 

able to align their core values with their 

efforts. Some mentioned their religious 

background, others the community they 

interacted with that fostered a deeper 

connection with those core values.

RESPONSIBILITY

“If I didn’t get paid to do this, I’d be out on 

the street doing it.”

When Idealists take responsibility, that 

action itself is freeing as they value fulfilling 

obligations to others—providing for family, 

friends, and countrymen, for example.

 

EMPOWERMENT

“I was worried that I didn’t have the 

intellectual ability or the experience to 

DEEP VALUES DIFFERENCES IN POLITICAL ACTIVISTS 
ON THE RIGHT

3 For additional Deep Values insights about the Citizenry, see “The Early Adopters,” Sam Adams Alliance, March 2010.
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help. I went outside my comfort zone and 

learned that I could do it.”

The challenge of finding creative solutions, 

working with finite means, and stretching 

their own capacity to meet the needs 

of the situation provides a sense of 

empowerment when accomplished, which 

is highly valued by Idealists.

OPERATIVES

“Operatives” indicates that some of the 

attributes of working in politics that appeal 

to them are the opportunity to build a 

network, that they are pleased with the 

current system being efficient and easily 

manipulated to their ends, and overall 

that they find politics “fun.” Their core 

values include “Image,” “Permanence,” 

“Superiority,” “Power,” and “Security.”

Image

“It’s [DC] like Hollywood, but it  

makes sense.”

“I don’t think the Tea Party is ‘cool.’”

 

Operatives are highly aware of their 

surroundings and their status level within 

them. Oftentimes, they have navigated 

the complicated political system and built 

reputations and careers on their successes.

 

Permanence

“We work within the system here.”

The permanence of a set system is valued 

by Operatives because they, like Idealists, 

seek to influence events beyond their 

lifetimes. However their Deep Values 

interviews indicated a higher predisposition 

toward connecting that permanence with 

ego-driven accomplishments, as opposed 

to the well being of others. 

Superiority & Power

 “[Our goal] is to inform the Tea Party 

people who have humility to understand 

that they don’t understand everything.”

 “I like to tell people I’m a paratrooper 

 for taxpayers.”

When Operatives describe the fun they 

have within the political system, it is similar 

to how a baseball junkie keeps tracks 

of stats. They know all the players, all 

the rules, and follow the games intently 

throughout the years. As a result, they 

learn how to game the system, make 

predictions, and in many cases influence 

outcomes. This is important because 

Operatives value rising higher in their 

prestige and manipulating the system so 

that they gain superiority and power.

Security

“I don’t want policy being made by a 

shouting mob. We’re supposed to be in a 

Madisonian democracy.”

The result of a well-established system 

is that Operatives are able to feel secure 

in their careers and in their strategies 

for their careers. It is connected to a 

desire to provide for themselves and their 

families steadily. 
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The Tea Parties have knowingly or 

unknowingly begun to promote a 

distinctly separate understanding of 

the political landscape compared to the 

Establishment’s. The tensions between 

them illustrate the underlying differences 

in their conception of the current political 

environment, their willingness to embrace 

populist elements, selection of means 

and tactics, and their acceptance of 

new entrants into the political world. 

However they share many of the same 

issue priorities, indicating that there is 

opportunity for a closer and more amicable 

relationship between the two factions. 

Further underscoring this point is the 

finding that similar deep-values prototypes 

populate both segments.

 

Operatives will seek out employment and 

channels that allow them to fulfill their 

deepest values. Because their values are 

more closely tied to comfort, they will find 

it easier to transition between affiliation 

with the Establishment and affiliation 

with the Citizenry. But it is the Idealists 

that hold the greatest opportunity for 

repairing tensions, making room for more 

than one brand of Idealist activism within 

the Right, and mitigating the influence of 

Operative power.

THE IDEALIST OPPORTUNITY

When asked, independently, in what 

ways their organizations were working 

with the Tea Parties, representatives 

of two well-known Establishment think 

tanks both cited the same evidence of 

their organization’s cooperation:  

pocket constitutions.

 

This illustrates the challenge organizations, 

many of which have near-ossified business 

strategies, have in adapting to the changes 

in their political environment.

 

Within the Establishment, however, there 

is some diversity in how individuals and 

organizations handle the Citizenry’s 

emboldening. The Establishment has 

acted in three ways: choosing to defend 

themselves against this challenge, 

remaining passive, or joining ranks with 

the Citizenry.

And it may not be necessary for all 

Established organizations to reorganize 

to accommodate the Tea Parties, groups 

that may not necessarily—in their current 

incarnation—be around indefinitely. As 

one Establishment player put it when 

asked if he was a Tea Partier, “Why the 

F--- do I have to be called a Tea Partier?!” 

His vehemence indicated not a disdain 

for the movement, but a question that all 

Establishment organizations and entities 

have to answer at some point—is the 

Tea Party to be feared, hated, embraced, 

rejected, worked with, downplayed—and 

is there room for more than one brand of 

“Idealist” activist within the Right?

This comment came from one of the 

“Idealist” brand champions who happened 

to work within the Establishment 

framework. One of the ones whose 

motivations and values were strikingly 

similar to those Idealists in the Tea 

Parties. One of the ones whose deep 

values may force him to seek other ways 

of reforming the system—from within—

and that may make up the next “Next 

Wave” of political revolt.

DISCUSSION AND CONCLUSION
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APPENDICES 
APPENDIX A: METHODOLOGY OF THE STUDY

The survey data was drawn from two 

surveys—administered both in paper 

and digitally—of Tea Party activists (118 

respondents) and Establishment activists 

(ninety-seven respondents), in addition to 

Deep Values research interviews with ten 

brand champions. The data was collected 

September 22–September 29, 2010.

SAM used a non-probability sampling 

method to collect its data by utilizing 

comprehensive nationwide Tea Party and 

Establishment (Right) databases. Given 

these parameters, data should be handled 

with care when extrapolating to the 

broader population.



“The Repulican Party has abandoned its basic values to 

politics.” – Next Wave activist 12

APPENDIX B: SELECTED LADDERS FROM THE DEEP VALUES RESEARCH

opera&ve	  

machine	  works	  well	  
i	  can	  understand	  an	  
how	  and	  to	  work	  in	  

it	  
more	  successful	   confident	  about	  my	  

progress	  

less	  concerned	  
about	  personal	  

future	  

make	  lots	  of	  
contacts	  

able	  to	  build	  
network	  

feel	  successful	  

exci&ng	  &me	  to	  be	  in	  
poli&cs	  

feel	  at	  center	  of	  
ac&on	  	  

loca&on	  in	  DC	  

keeps	  me	  interested	   feel	  confident	  about	  
career	  decision	  

Establishment_operative  
I	  don’t	  want	  to	  be	  associated	  
with	  the	  Tea	  Party	  people.	  The	  
leaders	  aren’t	  well	  trained,	  and	  
they	  give	  the	  Republican	  party	  a	  

bad	  name.	  

opera&ve	  

don’t	  like	  to	  idle	  
poli&cs	  are	  
exci&ng	  

see,	  learn	  new	  
things	  

my	  father	  
travelled	  too	  

feel	  closer	  to	  
family	  

come	  from	  a	  
rural	  area	  

different	  from	  
family	  

in	  the	  midst	  of	  
the	  fight	  

shaping	  the	  
debate	  

stakes	  are	  high	   adventure	   exclusive	   feel	  like	  an	  
insider	  

good	  at	  it	  

produce	  results	  

my	  family	  values	  
results	  

provide	  solu&ons	   do	  something	  
that	  ma>ers	  

give	  back	  to	  
community	  

further	  cause	  of	  
freedom	  

“if	  not	  me,	  
who?”	  

Establishment_operative My	  dream	  is	  for	  the	  
president	  to	  say,	  “don’t	  
worry,	  _____	  is	  on	  it.”	  

opera&ve	  

don’t	  like	  to	  idle	  
poli&cs	  are	  
exci&ng	  

see,	  learn	  new	  
things	  

my	  father	  
travelled	  too	  

feel	  closer	  to	  
family	  

come	  from	  a	  
rural	  area	  

different	  from	  
family	  

in	  the	  midst	  of	  
the	  fight	  

shaping	  the	  
debate	  

stakes	  are	  high	   adventure	   exclusive	   feel	  like	  an	  
insider	  

good	  at	  it	  

produce	  results	  

my	  family	  values	  
results	  

provide	  solu&ons	   do	  something	  
that	  ma>ers	  

give	  back	  to	  
community	  

further	  cause	  of	  
freedom	  

“if	  not	  me,	  
who?”	  

Establishment_operative My	  dream	  is	  for	  the	  
president	  to	  say,	  “don’t	  
worry,	  _____	  is	  on	  it.”	  

opera&ve	  

don’t	  like	  to	  idle	  
poli&cs	  are	  
exci&ng	  

see,	  learn	  new	  
things	  

my	  father	  
travelled	  too	  

feel	  closer	  to	  
family	  

come	  from	  a	  
rural	  area	  

different	  from	  
family	  

in	  the	  midst	  of	  
the	  fight	  

shaping	  the	  
debate	  

stakes	  are	  high	   adventure	   exclusive	   feel	  like	  an	  
insider	  

good	  at	  it	  

produce	  results	  

my	  family	  values	  
results	  

provide	  solu&ons	   do	  something	  
that	  ma>ers	  

give	  back	  to	  
community	  

further	  cause	  of	  
freedom	  

“if	  not	  me,	  
who?”	  

Establishment_operative My	  dream	  is	  for	  the	  
president	  to	  say,	  “don’t	  
worry,	  _____	  is	  on	  it.”	  
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Establishment_operative The	  people	  in	  DC	  are	  trying	  to	  
figure	  out	  who	  the	  leaders	  of	  the	  
Tea	  Par&es	  are	  ….to	  find	  out	  who	  

to	  buy	  off.”	  

opera&ve	  

doing	  what	  i	  believe	  
is	  right	  

it’s	  the	  right	  thing	  to	  
do	  

rewarding	  to	  align	  
principles	  with	  

career	  

enjoy	  watching	  
poli&cs	  as	  a	  sport	  

it’s	  like	  a	  game	  

i’m	  entertained	  

can	  gain	  mastery	  

i	  know	  all	  the	  scores	   i’m	  an	  expert	  

i’m	  interested	  

opera&ve	  

uses	  my	  experience	   Its	  what	  I’m	  good	  at	   i;m	  able	  to	  
contribute	  

makes	  me	  want	  to	  
keep	  going	  

job	  security	  

i’m	  able	  to	  
contribute	  

feel	  jus&fied	  in	  
career	  choice	   validated	  as	  a	  

person	  

feel	  like	  an	  insider	  

Feel	  like	  I’m	  part	  of	  
an	  adventure	  

don’t	  want	  regret	  

Was	  challenging	  to	  
get	  that	  status	  

i’m	  not	  ordinary	  

see	  Capitol	  each	  
morning	  

i’m	  in	  the	  middle	  of	  
things	  

congress	  listened	  

my	  work	  is	  
significant	  

i	  feel	  necessary	  

i	  made	  an	  impact	   feel	  cool	  

effec&ng	  change	   how	  I’,	  Judged	  i	  	  my	  
career	  

i	  know	  my	  job	  is	  
secure	  

like	  the	  people	  i	  
work	  with	  

we’re	  all	  there	  
for	  each	  other	  

i	  feel	  like	  i	  have	  a	  
community	  

Establishment_operative 
Idealis&c	  isn’t	  me…

I	  just	  thought	  
poli&cs	  sounded	  

cool.	  

opera&ve	  

don’t	  like	  to	  idle	  
poli&cs	  are	  
exci&ng	  

see,	  learn	  new	  
things	  

my	  father	  
travelled	  too	  

feel	  closer	  to	  
family	  

come	  from	  a	  
rural	  area	  

different	  from	  
family	  

in	  the	  midst	  of	  
the	  fight	  

shaping	  the	  
debate	  

stakes	  are	  high	   adventure	   exclusive	   feel	  like	  an	  
insider	  

good	  at	  it	  

produce	  results	  

my	  family	  values	  
results	  

provide	  solu&ons	   do	  something	  
that	  ma>ers	  

give	  back	  to	  
community	  

further	  cause	  of	  
freedom	  

“if	  not	  me,	  
who?”	  

Establishment_operative My	  dream	  is	  for	  the	  
president	  to	  say,	  “don’t	  
worry,	  _____	  is	  on	  it.”	  

opera&ve	  

don’t	  like	  to	  idle	  
poli&cs	  are	  
exci&ng	  

see,	  learn	  new	  
things	  

my	  father	  
travelled	  too	  

feel	  closer	  to	  
family	  

come	  from	  a	  
rural	  area	  

different	  from	  
family	  

in	  the	  midst	  of	  
the	  fight	  

shaping	  the	  
debate	  

stakes	  are	  high	   adventure	   exclusive	   feel	  like	  an	  
insider	  

good	  at	  it	  

produce	  results	  

my	  family	  values	  
results	  

provide	  solu&ons	   do	  something	  
that	  ma>ers	  

give	  back	  to	  
community	  

further	  cause	  of	  
freedom	  

“if	  not	  me,	  
who?”	  

Establishment_operative My	  dream	  is	  for	  the	  
president	  to	  say,	  “don’t	  
worry,	  _____	  is	  on	  it.”	  
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Establishment_idealist “I	  was	  floored,	  I	  thought	  
maybe	  I	  did	  help.”	  

idealist	  

i	  believe	  in	  it	   my	  father	  was	  a	  
patriot	  

following	  in	  his	  
footsteps	  

i	  feel	  close	  to	  family	  
history	  

work	  at	  a	  great	  
ins&tu&on	  

i’m	  at	  “headquarters”	   enjoy	  helping	  it	  
con&nue	  and	  expand	  

something	  to	  leave	  
behind	  

feel	  fulfilled	  

have	  reached	  the	  
pinnacle	  

means	  i’ve	  been	  
successful	  

glad	  i’m	  in	  a	  posi&on	  
to	  help	  

heartening	  

can	  feed	  my	  children	   being	  responsible	  

Establishment_idealist 
I	  personally	  think	  you	  need	  
to	  change	  the	  system	  from	  
within.	  Otherwise,	  it	  isn’t	  

feasible.	  

idealist	  

like-‐minded	  people	   refreshing	   feel	  less	  isolated	  

can	  have	  an	  impact	   shape	  message	  
directly	  

see	  fruits	  of	  my	  labor	   &me	  isn’t	  wasted	   feel	  effec&ve	  

get	  to	  	  learn	   intellectual	  
s&mula&on	  

challenge	  myself	  

growing	  as	  a	  person	   feel	  like	  a	  whole	  
person	  

prove	  i	  can	  do	  it	   accomplishment	  

being	  proac&ve	  
puSng	  personal	  
resources	  behind	  

feeling	  
doing	  a	  complete	  Job	   outside	  my	  comfort	  

zone	  
learn	  about	  myself	  
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idealist	  

love	  talking	  about	  
issues	  

learn	  new	  things	   can	  be	  crea&ve	  

approach	  things	  in	  
a	  new	  way	  

i	  can	  change	  things	  

challenge	  myself	   not	  boring	  

i’m	  a	  Chris&an	   Bible	  advocates	  
freedom	  

feel	  blessed	  to	  
work	  towards	  this	  

love	  freedom	   want	  it	  for	  other	  
people	  

feel	  i’ve	  helped	  

talk	  to	  likeminded	  
people	  

share	  ideas	  with	  
others	  

build	  rela&onships	  
feel	  connected	  to	  

others	  

Citizenry_idealist “If	  I	  didn’t	  get	  paid	  to	  do	  
this,	  I’d	  be	  out	  on	  the	  street	  

doing	  it.”	  

opera&ve	  

it’s	  fun	   get	  to	  learn	  new	  
things	  

my	  skills	  are	  nurtured	   pass	  things	  along	  

have	  an	  impact	   feel	  powerful	  

stay	  engaged	  

build	  a	  network	   known	  to	  have	  
exper&se	  

i	  contribute	  my	  
knowledge	  

it	  works	  be>er	   reputa&on	  on	  
increases	  

see	  immediate	  
impact	  

can	  control	  2014	   am	  being	  effec&ve	   proud	  about	  my	  skills	  

Citizenry_operative “Stop	  bitching	  about	  the	  
GOP.	  You	  can	  change	  the	  
system	  by	  joining	  it.”	  

opera&ve	  

it’s	  fun	   get	  to	  learn	  new	  
things	  

my	  skills	  are	  nurtured	   pass	  things	  along	  

have	  an	  impact	   feel	  powerful	  

stay	  engaged	  

build	  a	  network	   known	  to	  have	  
exper&se	  

i	  contribute	  my	  
knowledge	  

it	  works	  be>er	   reputa&on	  on	  
increases	  

see	  immediate	  
impact	  

can	  control	  2014	   am	  being	  effec&ve	   proud	  about	  my	  skills	  

Citizenry_operative “Stop	  bitching	  about	  the	  
GOP.	  You	  can	  change	  the	  
system	  by	  joining	  it.”	  
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APPENDIX C: SURVEY DATA
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